CONCORSO PUBBLICO PER TITOLI ED ESAMI, CON RISERVA PER VOLONTARI DELLE FORZE ARMATE E PER OPERATORI VOLONTARI DEL
SERVIZIO CIVILE UNIVERSALE (SCU) E DEL SERVIZIO CIVILE NAZIONALE (SCN), PER L’ASSUNZIONE A TEMPO PIENO ED INDETERMINATO DI N. 7

ISTRUTTORI AMMINISTRATIVI (AREA DEGLI ISTRUTTORI) PRESSO LA PROVINCIA DI CREMONA.

TRACCE PROVA DI IDONEITA’ — LINGUA INGLESE

Traccian. 1 |Lifelong learning helps workers adapt to technological change and develop the skills they need in a labour market that is constantly changing. Estratta il 23/09
Traccian. 2 | Access to quality education and training is important for workers who want to develop new skills and improve their employment opportunities. Estratta il 24/09
Traccian. 3 |Learning opportunities should be available to people of all ages, regardless of their employment situation or educational background. Estratta il 22/09
Traccian. 4 | Workers need opportunities to update their skills as new technologies change workplaces and create new employment opportunities. Estratta il 24/09
Traccian. 5 |Lifelong learning can improve employability and productivity while helping people respond to economic and technological changes. Estratta il 23/09
Traccian. 6 |Education systems need to respond to the changing needs of workers, employers and economies in order to remain effective. Estratta il 24/09
Traccian. 7 |Training programmes can help workers develop the skills needed to move into new occupations and adapt to changing working conditions. Estratta il 23/09
Traccian. 8 |People can develop useful skills through work experience, informal learning and participation in their local communities. Estratta il 22/09
Traccian. 9 |Governments have an important role in ensuring that learning opportunities are accessible to disadvantaged and vulnerable groups. Estratta il 22/09
Traccia n. 10 | Workers with limited access to training may find it more difficult to adapt when important changes occur in the labour market. Estratta il 23/09
Traccia n. 11 | Effective skills policies require cooperation between governments, employers, workers and education and training institutions. Non estratta

Traccia n. 12 | Digitalisation is increasing the demand for new skills in many sectors and requires workers to update their knowledge regularly. Estratta il 23/09
Traccia n. 13 | The ability to learn throughout working life is becoming more important as occupations and technologies continue to change. Estratta il 22/09
Traccia n. 14 | Training opportunities can help workers remain active and productive during periods of economic and technological change. Non estratta

Traccia n. 15 |Inclusive learning systems can reduce inequalities by giving more people access to education and training opportunities. Estratta il 24/09
Traccia n. 16 | Skills development can support workers when they move between different jobs, sectors or occupations during their careers. Estratta il 23/09
Traccia n. 17 | Employers can benefit from investing in training because skilled workers are better prepared to respond to changing demands. Estratta il 22/09




Traccia n. 18 | Public policies should promote learning opportunities that meet both current and future needs of the labour market. Estratta il 22/09
Traccia n. 19 | Lifelong learning is becoming increasingly important for economic and social development in a rapidly changing world. Non estratta

Traccia n. 20 | Better coordination between education systems and labour markets can help workers develop skills that are relevant to their jobs. Estratta il 24/09
Traccia n. 21 | Workers may need additional training when changes in technology affect the tasks they perform and the skills required for their jobs. Estratta il 24/09
Traccia n. 22 | Access to training can help people remain competitive in the labour market and respond more effectively to changing employment requirements. |Estratta il 23/09
Traccia n. 23 | Skills policies should consider the needs of different groups, including young people, older workers and people with limited qualifications. Estratta il 23/09
Traccia n. 24 | Learning does not take place only in schools, but also through employment, training programmes and other activities during people's lives. Estratta il 23/09
Traccia n. 25 | Better access to lifelong learning can help workers manage professional transitions and respond to new opportunities in changing economies. Estratta il 22/09
Traccia n. 26 | Labour markets are changing as economies respond to technological progress, demographic changes and new patterns of production. Estratta il 24/09
Traccia n. 27 | Employment policies should support workers while helping enterprises adapt to changing economic and social conditions. Estratta il 22/09
Traccia n. 28 | Job quality is an important factor in determining workers' economic security, well-being and opportunities for professional development. Estratta il 22/09
Traccia n. 29 | Changes in employment patterns can affect different groups of workers in different ways, depending on their skills and circumstances. Estratta il 22/09
Traccia n. 30 | Young people may face difficulties when entering the labour market, particularly when they have little or no work experience. Estratta il 22/09
Traccia n. 31 | Employment opportunities are often influenced by education, skills, geographical location and wider economic conditions. Estratta il 23/09
Traccia n. 32 | Strong labour market institutions can help protect workers while supporting sustainable economic development. Estratta il 24/09
Traccia n. 33 | The creation of decent jobs remains an important objective for governments and international organisations around the world. Estratta il 22/09
Traccia n. 34 | Economic growth does not always lead to better working conditions or greater equality among workers. Estratta il 22/09
Traccia n. 35 | Employment policies should take into account the different needs of workers, employers and local economies. Estratta il 23/09
Traccia n. 36 | Changes in employment can create new opportunities for some workers while increasing risks for others. Estratta il 23/09
Traccia n. 37 | Labour market inequalities can be reduced through effective employment policies and better access to education and training. Estratta il 22/09
Traccia n. 38 | Workers may need additional support when economic restructuring leads to significant changes in employment opportunities. Estratta il 22/09
Traccia n. 39 | Employment services can help jobseekers find suitable opportunities and develop the skills required by employers. Estratta il 22/09
Traccia n. 40 | A strong labour market can contribute to higher living standards and greater economic security for workers and their families. Estratta il 22/09
Traccia n. 41 | The quality of employment depends not only on wages but also on working conditions, security and opportunities for development. Estratta il 22/09
Traccia n. 42 | Policies that support decent work can contribute to more inclusive and sustainable economic growth. Estratta il 23/09
Traccia n. 43 | Labour market data can help policymakers identify important trends and develop more effective employment policies. Estratta il 23/09
Traccia n. 44 | The ability of workers to move between occupations is becoming more important as labour markets continue to change. Estratta il 23/09




Traccia n. 45 | Employment policies need to adapt as new technologies and economic developments change the demand for labour. Estratta il 22/09
Traccia n. 46 | Digital technologies are transforming workplaces and changing the way many workers perform their daily tasks. Non estratta

Traccia n. 47 | Artificial intelligence can increase productivity, but it may also create new challenges for workers and employers. Estratta il 23/09
Traccia n. 48 | Workers need appropriate training to make effective use of new digital technologies in the workplace. Estratta il 23/09
Traccia n. 49 | The impact of artificial intelligence will partly depend on how employers introduce and manage these technologies. Estratta il 22/09
Traccia n. 50 | Digitalisation can create new employment opportunities while changing the demand for certain occupations. Estratta il 22/09
Traccia n. 51 | Governments need to consider the effects of technological change when developing employment and skills policies. Estratta il 23/09
Traccia n. 52 | Workers should have opportunities to develop digital skills throughout their working lives, regardless of their age. Estratta il 24/09
Traccia n. 53 | New technologies can improve working conditions when they are introduced in a responsible and inclusive way. Estratta il 23/09
Traccia n. 54 | Digital transformation may increase existing inequalities if some workers have limited access to training and technology. Estratta il 23/09
Traccia n. 55 | Social dialogue can help employers and workers manage the effects of technological change in the workplace. Non estratta

Traccia n. 56 | The introduction of artificial intelligence should take account of workers' rights, safety and working conditions. Estratta il 23/09
Traccia n. 57 | Digital technologies can support productivity and innovation, but their benefits may not be equally shared among workers. Estratta il 23/09
Traccia n. 58 | Training systems need to evolve in order to prepare workers for increasingly digital workplaces and new forms of employment. Non estratta

Traccia n. 59 | The development of digital skills can improve workers' ability to adapt to technological change and new job requirements. Non estratta

Traccia n. 60 | Effective policies can help ensure that technological progress creates opportunities for a wider range of workers. Estratta il 22/09
Traccia n. 61 | The effects of artificial intelligence may differ across occupations because some tasks are easier to automate than others. Estratta il 22/09
Traccia n. 62 | Most workers affected by artificial intelligence may see changes in their tasks rather than losing their jobs completely. Non estratta

Traccia n. 63 | The introduction of new technologies can be more successful when workers are involved in decisions about how they are used. Estratta il 22/09
Traccia n. 64 | Digital skills are becoming important in many occupations, including jobs that previously required limited use of digital tools. Estratta il 24/09
Traccia n. 65 | Technological change can benefit workers and employers when appropriate training and effective labour market policies are available. Non estratta

Traccia n. 66 | The transition to a greener economy is changing the skills required in many sectors and occupations. Estratta il 23/09
Traccia n. 67 | Workers may need new skills to participate in emerging green industries and adapt to changing production methods. Estratta il 24/09
Traccia n. 68 | A just transition should ensure that workers affected by economic change receive appropriate support and training. Estratta il 24/09
Traccia n. 69 | Environmental policies can create new employment opportunities while changing existing jobs and industries. Estratta il 23/09
Traccia n. 70 | Skills development is important for helping workers adapt to the changing needs of a greener economy. Estratta il 24/09
Traccia n. 71 | Governments can support the green transition by investing in training, employment services and social protection. Estratta il 22/09




Traccia n. 72 | Climate change can have significant effects on employment and working conditions in many regions around the world. Estratta il 22/09
Traccia n. 73 | A sustainable economy requires policies that combine environmental objectives with social and employment goals. Estratta il 22/09
Traccia n. 74 | Workers in sectors affected by the green transition may need support to move into new occupations. Estratta il 22/09
Traccia n. 75 | Social dialogue can help ensure that the transition towards a greener economy is fair and inclusive for workers. Estratta il 23/09
Traccia n. 76 | Investment in skills can help workers and enterprises respond effectively to environmental and technological changes. Estratta il 24/09
Traccia n. 77 | The green transition may create new jobs, but workers need appropriate skills to benefit from these emerging employment opportunities. Estratta il 24/09




